
 

RH100 Panel 1 Report  

 

Date: Monday 16 October 

Panellist Attendance – 75% 

Departments in Attendance – Student Engagement, Students’ Union, Human Resources, 

Internal Communications.   

  

 

Discussion Topic – Royal Holloway Values 

The RH100 panel discussed what they think the values of the university should be focusing on 

three specific areas: the relationships between people, the university’s core offer and our 

interaction with the wider world.  

 

• For their pre-work, panellists were asked to choose their top 5 values form a list provided. 

The most commonly occurring value was ambition. 

 

• The most common values that panellists co-created for the topic ‘relationships between 

people’ were respect, inclusivity, and collaboration. 

 

• Regarding the university’s core offer, the values that panellists deemed most important 

were ambition, innovation, and inclusivity. 

 

• The most popular value for our interaction with the wider world were integrity, 

connection/collaboration and sustainability.  

 

• Panellists noted that the value of inclusivity created an environment that celebrates people 

and their cultures and fosters a sense of belonging.  

 

• Panellists spoke about existing university services that can help to promote these values 

with our interaction of the wider world, such as RH100 and it’s focus on student voice, and 

Volunteering, in particular their community action projects.  

 

• Certain values such as inclusivity, respect and ambition spanned the categories.  

 

 

What next? 

The Values team will look over the values that students have discussed and combine them with the 
results from similar workshops in which staff have taken part in. They will then return to Royal 
Holloway where members of the university will edit and finalize the values.  
 
 
 

 



 

Appendix  
 

1) Collection of the images panellists used to articulate their values and the most 
common values to occur throughout the session.  
 

 
 

2) The relationships between people: 

- Respect  

- Empathy 

- Initiative 

- Fun 

- Collaboration 

- Transparency 

- Compassion 

- Honesty 

- Understanding 

- Flexibility 

- Support 

- Integrity 

- Equality 

- Perseverance 

- Ambition 

 

3) The university’s core offer: 

- Inclusivity 

- Passion 



 

- Ambition 

- Innovation 

- Excellence 

- Integrity 

- Diversity 

- Opportunity 

- Leadership 

 

4) Our interaction with the wider world.  

- Collaboration 

- Activism 

- Competence 

- Integrity 

- Networking 

- Perseverance 

- Progressive 

- Nature/sustainability 

- Connection 

 


